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Fyffes Global Human Rights Policy

INTRODUCTION

Fyffes Principles of Responsible Business Conduct or ‘Fyffes Principles’ outline
our commitment to respect all international human rights. Fyffes will not
infringe on people’s rights and will address adverse human rights impacts that
we contribute to or cause.

This policy implements the Fyffes Principles in relation to human rights. Fyffes
supports human rights and is committed to the fair and ethical treatment of
employees and the communities where our operations are located
throughout the Company’s supply chain. For this, we are guided by the:

e Universal Declaration of Human Rights;

¢ International Covenant on Civil and Political Rights;

¢ International Covenant on Economic, Social and Cultural Rights;

e ETI Base Code;

e United Nations Guiding Principles on Business and Human Rights; and

e International Labour Organization’s (ILO) Declaration on Fundamental
Principles and Rights at Work and other applicable ILO conventions.

Fyffes operations encompass numerous countries, cultures and ways of doing
business. While we respect those differences, the scope of this policy covers
our entire value chain, including joint ventures where Fyffes has operational
control. We recognise that achieving these standards presents unique
challenges in different parts of the world.

This Global Human Rights Policy will further support our commitment to
conducting business in a responsible way wherever we operate.

Fyffes Global Human Rights Policy and Statement aligns with its parent
company Sumitomo’s Human Rights Policy*.

Please take the time to read and understand this policy and avail of the
training provided.

Helge H. Sparsoe
Chief Executive Officer, Fyffes

1 https://www.sumitomocorp.com/en/jp/sustainability/csr#02
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